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Repay Rehabilitate Reintegrate
The role of Corrections Victoria is to manage and facilitate the successful completion of terms of imprisonment or community-based supervision orders imposed by a court or the Adult Parole Board. This includes developing partnerships with community organisations so that offenders or prisoners can complete community work. For prisoners this can mean either undertaking the work within the boundaries of the prison, or on the outside as part of a supervised team.
The work serves as a valuable way for offenders and prisoners to make reparation for the harm or damage caused by their offending behaviour, while also reconnecting and reintegrating them back into the community.
Sometimes a work placement is all that an offender or prisoner needs to make a fresh start in life as community work can contribute to increased self-esteem and well-being, and give them a new purpose and direction. Many projects also incorporate accredited training which may reduce  re-offending by increasing work opportunities and skills.
Through community work, offenders and prisoners are involved in a wide range of projects around Victoria, many of which are included in this booklet, which summarises the projects nominated for a 2012 Community Work Partnership Award.

Acting Commissioner’s Message
The annual Community Work Partnership Awards are a celebration and recognition of partnerships established between local communities and Corrections Victoria that contribute to the reparation, rehabilitation and reduction of re-offending by offenders and prisoners.
These partnerships benefit the community, as offenders and prisoners make reparations for their offending through hours of community work. They assist a range of not-for-profit community agencies to carry out tasks that they would not otherwise have been able to undertake. Importantly, they benefit offenders who acquire life and work-related skills, which can support their rehabilitation and re-integration into the community by increasing their employability and reducing their risk of re-offending. 
Some examples of the diverse work undertaken through these partnerships include: 
•	prisoners and offenders assisting the State Emergency Service in filling and laying sandbags to protect homes from the threat of flooding; and
•	offenders working alongside employees from an organisation that supports people with disabilities, helping offenders to mix with a variety of people with varying skills and needs.
I would like to take this opportunity to thank our panel of 24 independent external judges who so generously gave their time to read and discuss the 55 nominations before identifying the top candidates for each of the ten categories. The quality and diversity of the nominations every year makes this task a challenging one for all involved in the selection process.
This year I am delighted to have the opportunity to present the Commissioner’s Award, which recognises an outstanding partnership between a prison or Community Correctional Services location. And for the first time, the Minister for Corrections Andrew McIntosh will present the Minister’s Award, which recognises and encourages an innovative partnership.
I would also like to take this opportunity to thank and congratulate both regional and  Head Office Corrections Victoria staff and their community work partners who, by establishing and maintaining these partnerships, make a real difference in the community and in the lives of prisoners and offenders as they meet the compulsory obligations placed on them by the courts. 
This Awards Ceremony recognises your commitment, passion and dedication and we look forward to continuing to work as partners to make a difference in our community.
 
JAN SHUARD 
Acting Commissioner, Corrections Victoria
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1 Most Outstanding New Project
An award for projects that commenced operation in the 2011–12 financial year, and have provided community work placements for offenders or prisoners for at least three months.
Learning Whilst Repairing (Reparation and Restoration)
Prisoners at the Fulham Correctional Centre have been contributing through this project to the restoration and beautification of Central Gippsland Health Services, a major provider of health and residential aged-care services in the Wellington Shire. Initially a painting project, the partnership has grown into a diversified community work placement with a multitude of tasks including concreting, gardening, tree pruning and general maintenance, resulting in a much more aesthetically pleasing environment for the residents. 
“This program assists in offender rehabilitation by enhancing their work skills, as well as giving them a feeling of worth and inclusion as they are assisting sick and aged people.”
Marietta Martinovic, Lecturer,  Criminal Justice, RMIT University,  (CWPA 2012 judge)
Mallee Track Project
Offenders from Mildura Community Correctional Services, in partnership with Mallee Track Health and Community Services, have established walking tracks immediately adjacent to the Ouyen  Hospital. Work under this partnership included the construction of a secure, fenced outdoor area for hospital and nursing home patients to walk and exercise. Offenders learnt a variety of new skills in fence construction, concreting, environmental work (tree planting and landscaping) while the hospital gained a new outdoor facility, which would not have been possible otherwise.
“This project is a good source of skill development and esteem for prisoners.”
Gavin Green, Acting Director,  Criminal Law Services, Victoria Legal Aid, (CWPA 2012 judge)
Rebuilding a Community
Following a series of natural disasters experienced in the Alpine Shire, including bushfires, storms and floods, the Community Correctional Services Hume Region Community Work Program and Dederang/Mt Beauty Football Netball Club (Dederang Recreational Reserve Committee) joined forces to create the Dederang Recreation Reserve Work Team. The work team cleans up, maintains and performs restoration work for the Football Netball Club and a whole range of community organisations, including the Race Club, Bowls Club, Pony Club, Tennis Club, Golf Club, Community Caravan Park and daycare/childcare facilities. As part of their community work, offenders gain specific skills and an occupational health and safety accreditation.
“In this project there is clearly a very important range of work undertaken in a community that has faced environmental disasters in recent times. A significant number of organisations in the local community have benefited from this initiative.”
Marietta Martinovic, Lecturer, Criminal Justice, RMIT University, (CWPA 2012 judge)
Revitalising Banksia Gardens
In this project, offenders have revitalised the Banksia Gardens Community Housing Estate with building maintenance work, landscaping and construction of infrastructure such as fences, bollards and garden beds to improve community safety and morale. This is a multi-partner project between the Community Correctional Services Western Metropolitan Community Work Program, Metropolitan Remand Centre, Department of Human Services, Victoria University and the Banksia Gardens Community Centre. Offenders living on the estate were selected for the work team and have received accredited training in conjunction with the work. 
“This project was impressive because it used a whole-of-community approach that enabled offenders to contribute in a positive way to the place in which they live. From start to finish this is an excellent crime reduction strategy demonstrating a good linkage with trade skills and local partnerships.”
Gavin Green, Acting Director,  Criminal Law Services, Victoria Legal Aid, (CWPA 2012 judge)
School Beautification  Work Team 
Offenders in the School Beautification Work Team have been instrumental in the redevelopment and enhancement of two rotundas and development of a new Kitchen Garden for Lysterfield Primary School students to grow and cook produce. Through this partnership with the Community Correctional Services Eastern Metropolitan Community Work Program, the school has completed projects that would be impossible to accomplish under any other circumstances. 
“Benefits of this project are shared by the school, local community, TAFE students and offenders, which is terrific. This demonstrates a strong relationship between the CCS team and the school, which seems likely to grow.”
Marietta Martinovic, Lecturer,  Criminal Justice, RMIT University,  (CWPA 2012 judge)
Water 2 All 
Offenders pack and distribute more than 10,000 bottles of water and sort and distribute approximately 180 kilograms of clothing in this partnership between Community Correctional Services Southern and Western Metropolitan Community Work Teams and Water 2 All. Water 2 All is a not for profit organisation that distributes clean, bottled drinking water, particularly to the homeless, in the local community. Water 2 All also works with a range of businesses, and encourages the donation of clothing, which would otherwise be sent to landfill, to those in need in the local and wider community. In the partnership, Community Correctional Services runs four continuous programs throughout the year and helps  to train offenders and prepare them for future employment through links to educational courses. 
“It is clear that this project has had a very broad impact on offenders and communities. The project partnership has developed and expanded very well and the outcomes are impressive.”
Natalia Hanley, Lecturer, School of Social and Political Sciences, University of Melbourne, (CWPA 2012 judge)

2 Initiatives with Local Councils, Shires or Utilities
An award recognising partnerships between local councils, shires or utilities and Corrections Victoria, that are providing community work placement opportunities for offenders or prisoners. 
Ararat Bike Park Partnership
Prisoners have assisted with the construction of the Ararat bike park in a partnership between the Hopkins Correctional Centre Landmate Crew and Ararat Rural City Council. The Ararat Bike Park Partnership was established to provide young people with a place to ride and jump their bikes after concern was raised by the council about the constant damage to various bushland settings around the town from home-made bike jumps. After community consultation, a design for the park was approved. Project work included building fences, signage, tree planting, and construction of picnic tables and seating. The park is now part of an extremely popular area within the community and has been the site of statewide bike competitions since its completion. Prisoners continue with maintenance work at the site. 
“A fantastic project with great community (youth) buy-in and engagement leading to an excellent outcome.”
Jo Watson, CEO, YWCA Victoria,  (CWPA 2012 judge)
Building Stronger Corangamite Communities Project 
Offenders have contributed to four community projects to improve the ‘viability and liveability’ of towns in the Corangamite Shire in a partnership between the Council and the Community Correctional Services Barwon South West Region Community Work Program.
In the projects, a work team of offenders carries out heavy work to prepare four sites for further work by community members. This includes: tree planting and cleaning at Derrinallum; restoration of gardens at the Camperdown Railway Station; regular cleaning of jetties around Lake Cobden; and the removal of an unsafe walking bridge at a popular site in Timboon.
In response to the work, local community members encourage and motivate the offenders through enthusiastic and  positive feedback. 
“Appreciation was shown by the community towards offenders in a pro-social environment. A sense of ownership was felt by offenders, and volunteers from the community as well. Additionally, the work environment was conducive to development of skills.”
Carol Nikakis, CEO, Victorian Association for the Care and Resettlement of Offenders, (CWPA 2012 judge)
Floodmate – Northern Grampians Shire Flood Recovery 
Since June 2011, the Ararat Prison Flood Relief Fencing Crew has travelled over 30,000 kilometres of flood-affected land in the Northern Grampians Shire to repair or replace damaged farm fencing.
Prisoners have learnt various skills and techniques required to assist 60 separate landholders fix hundreds of kilometres of fencing destroyed in the floods. They have supplied more than 1,400 days of labour to the project and have received many expressions of appreciation from the farming community.
“This project has excellent outcomes for the participants with accreditation from Holmesglen TAFE. Well thought through, showing great persistence. Well done.”
Pamela Sutton-Legaud, Executive Director, Zoos Victoria Foundation,  (CWPA 2012 judge)
Graffiti Removal Program in Maroondah City
Offenders have successfully completed and restored various graffiti hotspots under the Graffiti Removal Program with Maroondah City Council and Community Correctional Services Eastern Metropolitan Region.
Working in conjunction with the Council, offenders have removed large sections of graffiti, cleaning off unsightly tagging  on fences, laneways, underpasses  and buildings.
The program delivers a coordinated approach to crime prevention at minimal cost to the community, significantly reducing the incidence of graffiti in the municipality.
“This is a great concept, with offenders contributing in the restoration of public and private assets. Clearly a well established and committed partnership.”
Kevin Hecker, Group Manager,  Adult Services, The Salvation Army,  (CWPA 2012 judge)
Manningham Council Mulching Team
The Community Correctional Services Eastern Metropolitan Regional Community Work Manningham Mulching Team has been working in partnership with the Manningham City Council since 2010 to assist with the maintenance of parks and reserves in the area.
Tasks include removing litter, spreading mulch, reviving and levelling areas of existing mulch and other beautification tasks to restore the grounds at different locations.
Through this program, the Council and offenders are able to work together to enhance community assets, whilst meeting the objectives of both the Council and Community Correctional Services.
“A worthwhile project, identifying and addressing a shortfall in council resources to achieve mulching tasks to maintain community resources. There is a strong capacity for the ongoing viability of the program which, now established, will enable future participants to engage and utilise existing work systems.”
Kevin Hecker, Group Manager,  Adult Services, The Salvation Army,  (CWPA 2012 judge)
Moira Shire Flood Recovery
Prisoner and offender work teams filled and laid sandbags to help protect the community and their homes from floodwater inundation in a partnership between Dhurringile Prison, Beechworth Correctional Centre, Hume Community Correctional Services and the State Emergency Service.
Offender work teams worked tirelessly to assist communities in north east Victoria during an extreme weather event in February 2012. Work has continued with work teams clearing sodden goods from homes, removing debris, fencing and sandbags and preparing information packs from the various Department of Justice business units for the community.
“This project demonstrates a fantastic response from offenders in responding to community need at a time of massive natural disaster. It is great to see the positive impact of everyone working side-by-side in a time of need; a prime example of pitching in to help the community.” 
Kevin Hecker, Group Manager,  Adult Services, The Salvation Army,  (CWPA 2012 judge)
Mornington Public Cemetery Fence-painting Project 
Since March 2012, a work team of offenders have met weekly to repair and paint a prominent fence around the Mornington Public Cemetery in this partnership between Mornington Peninsula Shire, Holmesglen TAFE and the Community Correctional Services Southern Metropolitan Community Work Program.
The 840 metre timber fence has been repaired, cleaned, sanded and painted to restore it to its former glory after 15 years of neglect.
This project not only benefited the community through hours of community work, but also provided offenders with an opportunity to increase their skill levels and receive accreditation through Holmesglen TAFE.
“This is a very meaningful project to the community, establishing a sense of belonging and a common goal for participants. It not only saved money for the community trust, but has also provided offenders with opportunities for accreditation to improve their employment opportunities.”
Carol Nikakis, CEO,Victorian Association for the Care and Resettlement of Offenders, (CWPA 2012 judge)
Robinvale Riverfront Renewal Project Stage 2 
A partnership between Mildura Community Correctional Services and the Swan Hill Rural City Council, the Robinvale Riverfront Renewal Project initially started with one offender and has since expanded to accommodate multiple offenders.
The project provides an intensive rehabilitation opportunity as only one offender and supervisor work at a time, completing tasks such as painting thousands of bollards along the river with linseed oil.
The renewal project contributes to community pride, by making the Murray River riverfront and lookout more attractive and accessible to the local community. It has also already led to employment for one of the offenders. 

“The community has benefited from this project and offenders have the opportunity for development of workplace training.”
Carol Nikakis, CEO, Victorian Association for the Care and Resettlement of Offenders, (CWPA 2012 judge)

3 Educational Institution/Educational Programs
An award recognising partnerships that facilitate programs between a school or other educational institution and Corrections Victoria, or program providers, agencies or individuals who positively contribute to the development of skills and awareness of offenders and prisoners.
A-Gesture
The North West Metropolitan Community Work Program has collaborated with A-Gesture to help distribute nutritional food hampers to community groups for people unable to feed themselves or their families.
Offenders gain valuable experience and practical on-the-job skills that can be used to gain employment, as they sort through, on average, two tonnes of food each month, helping to distribute it to 27 agencies, feeding around 125 people each week.
Through the program, offenders can gain accredited skills and knowledge in warehousing, forklift operation, food safety, teamwork, cultural awareness, as well as literacy and numeracy support, through a Certificate II in Warehouse and Transport. This partnership has run for 18-months and looks set to continue into the future.
“This is an excellent partnership between the community agency and Corrections Victoria. It has a significant community impact and is a good way to foster an understanding of disadvantage for offenders.”
Gavin Green, Acting Director,  Criminal Law Services, Victoria Legal Aid, (CWPA 2012 judge)
Country Fire Authority Bush Fire Awareness Training
Bushfire awareness training has been provided to offenders living, working or performing community work in the Shire of Yarra Ranges in this partnership between Eastern Metropolitan Region Community Work Program and the Country Fire Authority (CFA).
Through the training, offenders have increased their skills and knowledge in bushfire awareness and community preparedness in a high-risk bush fire area, potentially passing this information on to others. The offenders have used their knowledge to assist with reducing the bushfire risk at the Woori Yallock Primary School. 
This partnership has been beneficial not only to offenders, but also the community, the primary school, and the Shire of Yarra Ranges. The program is expected to continue during the next summer fire season. 
“Great partnerships established – clear benefits for all stakeholders.”
Marietta Martinovic, Lecturer,  Criminal Justice, RMIT University,  (CWPA 2012 judge)
Gippsland Region Department of Justice Information Sessions and Wulgunggo Ngalu Occupational Health and Safety and First Aid Level II Training
The Gippsland Community Work Program has contributed to the Occupational Health and Safety and First Aid Level II state-wide offender training by working with other units of the Department of Justice.
Information sessions and information sheets have been added to the course, covering topics such as debt management, purchasing a vehicle and renting a property. Providing contact details of people who  can assist further also encourages offenders to engage with appropriate services as needed. 
Also, in 2012, an extension of the Occupational Health and Safety/First Aid Course was secured to be conducted at Wulgunggo Ngalu Learning Place, a residential facility based in Gippsland for Indigenous Community Correctional Services offenders from around Victoria.
“This project assists in offender rehabilitation and integration, clearly enhances skills and makes it more likely that offenders will engage in services. Fabulous partnerships and forward thinking by Community Correctional Services staff.”
Marietta Martinovic, Lecturer,  Criminal Justice, RMIT University,  (CWPA 2012 judge)
Holmesglen and CCS Southern Region Community Work Program
Since 2006, offenders have contributed toward meaningful projects that benefit the community while gaining accreditation in a partnership between the Southern Metropolitan Community Work Program and Holmesglen TAFE.
Offenders have undertaken a wide variety of projects with Parks Victoria and also Myuna Farm, including building park benches, fences, gardens and walkways, as well as the barrier fencing and rails at a newly-created mountain bike jumps track.
The variety of projects available through the program provides an opportunity for offenders to develop new skills and enhance their confidence and self-esteem, while providing accreditation and improving employability.
“A substantial and impressive suite of programs is available and a range of positive benefits has been demonstrated. The program and partnerships have developed to create new opportunities for offenders which address skills gaps.” 
Natalia Hanley, Lecturer, School of Social and Political Sciences, University of Melbourne (CWPA 2012 judge)
Invasive Weed Control – Use Chemicals Safely
Offenders have undergone training on the safe use of chemicals, particularly in horticultural activities undertaken for community work in a partnership between Hume Community Correctional Services and the Goulburn Ovens Institute of TAFE.
During a one-day course, participants complete nine learning outcomes under the Using Chemicals Safely unit. Offenders from a variety of educational backgrounds receive accreditation, broaden their employment opportunities and increase their self-confidence.
The program defines the standards required to apply chemicals under supervision and measure, mix, transport and dispose of chemicals to comply with occupational health and safety requirements. 
Since June 2012, the program has been delivered twice with a high attendance rate and all offenders graduating.
“This program achieved a great attendance and completion rate. The project has assisted in the development of skills that have directly improved employability. It is great to see the development of a project out of an identified gap in knowledge and skills.” 
Natalia Hanley, Lecturer, School of Social and Political Sciences, University of Melbourne, (CWPA 2012 judge)
Worawa Aboriginal College School Holidays Projects
Since 2009 offenders have been working on a project to beautify the Worawa Aboriginal College during school holidays, in a partnership between Eastern Metropolitan Community Correctional Services and Holmesglen TAFE.
Work tasks include planting Indigenous plants in the Dreaming Trail precinct and establishing a Gathering Place – an outdoor seating area featuring an outdoor kitchen and a raised scented-herb garden. Totem poles have been installed to honour Victorian Aboriginal tribes, exterior classroom walls were prepared for painting and rabbit-proof fencing has been constructed.
Offenders have been able to complete several units as part of a Certificate II in Horticulture, with a focus on building on their qualification each school holidays. 
“This project shows a great interplay between offenders and Indigenous people and culture. Solid skills have been gained by offenders through high quality work.”
Gavin Green, Acting Director,  Criminal Law Services, Victoria Legal Aid, (CWPA 2012 judge)

4 Environmental Sustainability Projects
An award acknowledging the environmental project work contributing towards sustainability, conducted by offenders or prisoners in partnership with the community or other agencies.
Fuel Reduction Project
Offenders have reduced the risk of fire by removing vegetation in disadvantaged communities in the Fuel Reduction Project, a multi-partner program between Hume Community Correctional Services, Parks Victoria and the Department of Sustainability and Environment.
The project focuses on reducing fire hazard areas in the Strathbogie Shire within the Hume region, which has been the location of nine major bushfires since 1939, including the 2009 Black Saturday fires.
Through the Fuel Reduction Project, offenders have gained a number of skills transferable to employment, and assist in proactively reducing the risk of fire in some rural communities without the capacity or ability to undertake such tasks alone.
“This project shows good long-term sustainability with a clear community benefit.”
Carol Nikakis, CEO, Victorian Association for the Care and Resettlement of Offenders, (CWPA 2012 judge)
Wodonga Waste Transfer Station
Since 2008, offenders have been recovering recyclable items being diverted from landfill, in a partnership initiated between Wodonga Waste Transfer Station and the City of Wodonga.
The program helps educate offenders, and subsequently the community, on the importance of waste management and the impact it has on the environment. This recycling has extended the life of the landfill site and reduced greenhouse emissions. A Game Recovery Shop has also been established to sell both recycled and donated pre-owned goods.
Through the program, offenders also work alongside employees from Kalianna Enterprise, an organisation supporting people with disabilities, assisting offenders to mix with a variety of people of varying skill and needs. 
“The program is a great innovation,  with strategic insight into future issues. There is excellent collaboration with the community with good long-term potential to roll out to other areas. More of these projects are needed.”
Pamela Sutton-Legaud, Executive Director, Zoos Victoria Foundation,  (CWPA 2012 judge)
Zumsteins Flood Recovery
A community work team has rebuilt the historic Zumsteins picnic area following the 2011 flooding at the Grampians National Park, in a partnership established between Parks Victoria and the Hopkins Correctional Centre’s Landmate Program. 
The project has allowed the Zumsteins natural environment to be restored and has provided offenders with the opportunity to work collaboratively as a team to remove thousands of fallen trees and logs and clear the damaged bridges, footpaths and roadways. 
The picnic area, which is visited by thousands of tourists every year, and is home to hundreds of wild kangaroos, also accounts for 80 per cent of known Aboriginal rock art in Victoria.
“This is a valuable community project which establishes an excellent working relationship, strong work ethic and provides skills development.”
Carol Nikakis, CEO, Victorian Association for the Care and Resettlement of Offenders, (CWPA 2012 judge)

5 Projects Involving Diversity, Indigenous and Aged Offenders or Prisoners
An award acknowledging projects which, within the structure of the activity, specifically recognise minority groups within the offender or prisoner population, including those who are Aboriginal, aged, culturally and linguistically diverse (CALD), disabled, young or female.
Koori Offender Support and Mentoring Program
Male and female Aboriginal offenders have had the opportunity to be involved in gender-specific community work projects through a men’s (Baitja) and women’s (Tiddas) mentoring program offered through a partnership between Shepparton Community Correctional Services and the Rumbalara Aboriginal Co-Operative.
Members of the Baitja Men’s Mentoring Program have created a Cultural Native Garden, planting native plants, shrubs and building garden edging and furniture, while the Tiddas Women’s Mentoring Program has completed arts and crafts including mosaics displayed in the garden, and learnt valuable cooking skills and recipes.
The partnership gives offenders the opportunity to reconnect with their heritage and culture while providing a valuable service to the wider community.
“Through this project participants can learn through the mentoring and the Elders about their heritage, in order to reconnect, which is very important.”
Gary Lowenstein, Acting Executive Officer, Health and Safety Operations, WorkSafe Victoria, (CWPA 2012 judge)
Koori Women’s Soft Toy Program
Female offenders from both Aboriginal and non-Aboriginal backgrounds are making soft toys of native Australian animals while completing their required community work hours in this partnership between the North West Metropolitan Region Community Work Team, Five8, Victorian Aboriginal Child Care Agency (VACCA) and the local Regional Aboriginal Justice Advisory Committee (RAJAC). 
The program provides those with little or no sewing experience with the fundamentals required to make soft toys – including useful skills for everyday life. For those participants who have previous experience it is an opportunity to share their knowledge with others, which encourages a supportive and learning environment. These toys are specifically made for and distributed to disadvantaged Aboriginal children.
“This program is very innovative in working with Koori women to bring them back into the community through learning the fundamental skill of sewing.”
Noel McNamara, President,  Crime Victims Support Association,  (CWPA 2012 judge)
Money 4 Jam 
Female offenders produce jams, pickles and chutneys which are donated or sold at the local community market in a partnership established between the Taskforce Community Agency and the South East Metropolitan Region Community Work Program.
Over 12 weeks the women complete their community work hours in a supportive and nurturing environment, during which they can work towards a Certificate in Safe Food Handling through Holmesglen TAFE.
In addition to community work, participants can participate in psychological education to help break the cycle of negative behaviour by improving literacy, numeracy and computer skills. Since commencement in 2011, 128 women have been referred, with 88 successfully engaging and many moving on to further training or employment.
“This program is providing skills and opportunities for women, offering a pathway for offenders to learn and rehabilitate while engaging in a meaningful community program.”
Noel McNamara, President, Crime Victims Support Association, (CWPA 2012 judge)
Njernda Aboriginal Corporation 
Offenders are providing services to the local, mainly Aboriginal community in a culturally-sensitive environment through this ongoing program between the Njernda Aboriginal Corporation and Loddon Mallee Community Work Program at Bendigo Community Correctional Services.
The program commenced in 2007 as a community work option with a cultural focus specifically for Koori offenders, to assist in improving their literacy skills, work ethic and to gain valuable work experience that could be transferred to paid employment.
Tasks include gardening, cleaning, painting, car washing, firewood delivery and accompanying elderly people to appointments. There are also administrative duties undertaken at the Medical Centre, Administration Office  and at the childcare facility.
“This program appears to have deep roots in the Koori community and provides sustainable work which is valuable. Offenders are also able to repay their debt while developing much needed skills.”
Gary Lowenstein, Acting Executive Officer, Health and Safety Operations,  WorkSafe Victoria, (CWPA 2012 judge)

6 Supervisor Award
An award recognising excellence and continued commitment by a person or team of people not employed by Corrections Victoria, who supervised offenders or prisoners performing community work.
Community Work Supervisors – National Vietnam Veterans Museum 
Offenders have worked alongside volunteers and mentors, supervisors Gary B Parker, John Methven, Cheree Dyson, Colin Grey OAM and Diane Keady at the National Vietnam Veterans Museum (NVVM) in South Gippsland, which preserves and displays photographs, memorabilia, vehicles and aircraft of Australian involvement in the Vietnam War (1962–1972).
Over the five-year partnership and through the efforts of these supervisors, the NVVM has provided meaningful community work for these offenders, including kitchen duties, general maintenance and restoration of the vast array of aircraft, vehicles and equipment, dioramas, photographs and art. Offenders have assisted in the Research Library and in the maintenance of the ‘Garden of Reflection’.
Through this project, offenders have developed their skills to increase their employability and reduce their risk of  re-offending.
“A unique and valued community service. The team has performed supervision over a long period and  made a significant contribution in work while assisting offenders to develop their skills. A good outcome for a  unique and successful project.”
Gary Lowenstein, Acting Executive Officer, Health and Safety Operations, WorkSafe Victoria, (CWPA 2012 judge)
George Crane – Hamilton Harness Racing Club
Supervising one offender at a time, in the last year George Crane, President of the Hamilton Harness Racing Club has supervised more community work hours than any comparable site in the region.
George believes people deserve a second chance and is willing to take on offenders of all types, linking opportunities to repay the community with pathways to make a fresh start.
George aims for offenders to perform work at a standard expected in paid employment, encouraging them to be more work ready and to seek future employment. Under his supervision, offenders have achieved a 90 per cent attendance rate – an excellent outcome.
“George Crane has made himself available to inform others who can provide work. This is a very worthwhile project with impressive participation rates.”
Gary Lowenstein, Acting Executive Officer, Health and Safety Operations, WorkSafe Victoria, (CWPA 2012 judge)
Jed Soutar and Val Nagle
Offenders learn basic mechanical requirements for assembly of a bike, and sustainability, under the supervision of Jed Soutar and Val Nagle, bike mechanics employed by the Victorian Association for the Care and Resettlement of Offenders to run Second Chance Cycles in Collingwood.
Jed and Val were pivotal to the success of the Green Wheels of Justice Program in which almost 100 bicycles were fully restored by offenders before being donated by Second Chance Cycles to the disadvantaged refugee community in St Albans.
As supervisors, Jed and Val lead by example, continuing to teach offenders problem solving, communication skills, and teamwork, while providing them the ability to gain independence by using a bicycle.
“Jed and Val have shown strong integrity to supervise offenders and lead by example.”
Noel McNamara, President, Crime Victims Support Association, (CWPA 2012 judge)
John Goodman and Terry Atkinson – Parks Victoria
Offenders have received excellent community work opportunities and  support from John Goodman, Ranger-In-Charge, Berwick Area and Terry Atkinson, Team Leader, Visitor and Community, of Parks Victoria through a partnership with the Southern Metropolitan Community Work Program.
Since April 2010, Terry and John have shown passion, vision and enthusiasm, leading by example, for which they are highly respected by offenders. They have shown strong commitment in assisting offenders to develop accredited skills, and providing positive experiences that can turn their lives around. Terry and John ensure those completing their community work hours at Parks Victoria leave with a sense of pride, knowing that their efforts are truly valued and appreciated.
“John and Terry have done an outstanding job supervising this program with excellent connection to community through a number of events including World Environment Day. I was particularly impressed with the number of offenders receiving accreditation in fencing and construction.”
Xavier Moloney, Community Engagement Manager, Australian Football League Victoria, (CWPA 2012 judge)
Kaylene Fischer – Wangaratta Salvation Army Thrift Shop
Over the last eight years, a wide range of offenders, particularly women who  have childcare and partner responsibilities, have been mentored and assisted to meet their obligations by Kaylene Fischer, a supervisor at the Wangaratta Salvation Army Thrift Shop. 
Kaylene’s approach is to model expected behaviours and treat everybody equally, believing that everyone deserves an opportunity to make changes in their life. She creates an individual work plan according to needs and abilities, also providing the training needed to undertake the work.
Kaylene is a strong promoter of the benefits of partnering with CCS, not only for the worksite, but also for the community and the offender. 
“Kaylene promotes social behaviour to offenders through a social inclusion model.”
Gary Lowenstein, Acting Executive Officer, Health and Safety Operations, WorkSafe Victoria, (CWPA 2012 judge)
Les Chapman – Maryborough Harness Racing
Offenders have benefitted from the dedicated, patient, reliable, understanding and passionate supervision of Les Chapman, who has worked alongside them for more than six years at the Maryborough Harness Racing club.
Les believes in giving people a second chance and regularly provides positive and constructive feedback to offenders and Community Corrections staff about offenders’ work. Les acknowledges and appreciates offenders’ skills, experience, qualifications and level of functioning and is patient in demonstrating and informing about work tasks.
Les always strives to provide alternative work options to address an offender’s current employment needs, transport availability and other requirements. He also liaises efficiently and respectfully with offenders, who often ask to increase their hours worked each week when they are working with him.
“Les has worked in the area for a number of years and wants to see offenders succeed. He provides the support necessary to make this happen. He provides positive feedback and increases the public confidence in work completed at the club through his strong reputation in the wider community.”
Gary Lowenstein, Acting Executive Officer, Health and Safety Operations, WorkSafe Victoria, (CWPA 2012 judge)
Louise Griffin – Whim Place
Under the supervision of Louise Griffin, offenders transformed one-fifth of a hectare of unusable land into a garden for the elderly and intellectually disabled residents of Whim Place in Ballarat. 
Louise is currently the supervisor of Whim Place, but has supervised community work offenders during her employment with the Department of Human Services for more than twenty years. She supervises one offender at a time, providing a personalised approach.
Over the last four years, in partnership with Community Correctional Services, Louise has increased the scope of the work available, resulting in the garden. In another successful project under Louise’s guidance, an offender painted a calming farm mural on the bedroom wall for an unsettled resident.
“Louise empowers and challenges offenders to strive for more.”
Gary Lowenstein, Acting Executive Officer, Health and Safety Operations, WorkSafe Victoria, (CWPA 2012 judge)

7 ‘Peter Lindsay Award’ Field Officer, Staff, Location or Region Award
An award recognising individual Corrections Victoria staff, staff at a location or prison, or staff within a region, who showed outstanding achievement in community work initiatives and in fostering community work partnerships in the community. This award is named after the late Peter Lindsay, as a tribute to his achievements as a staff member actively working in the community.
Field Officer Henry Heremaia
Since commencing in the Field Officer role in October 2011, Henry Heremaia has made it his own, strengthening the relationships between the office-based staff and Field Officers through a collaborative approach to the Community Work Program.
Henry is optimistic, pragmatic, affable and diligent. He brings invaluable skills and experience, as well as a genuine commitment to the training and rehabilitation of offenders, to his role.
Henry’s work and personal qualities have enabled the Community Work Program in the Eastern Metropolitan Region to enjoy many successes in the last twelve months, including the consolidation of relationships with the only Aboriginal program in the region, Worawa Aboriginal College, and the commencement of new projects such as at the Lysterfield Primary School. 
“Great work with Worawa. Henry mentors others on occupational health and safety. He is able to network and engage with the Aboriginal community.”
Dr Alf Bamblett, Chief Executive Officer, Victoria Aboriginal Community Services Association Ltd, (CWPA 2012 judge)
“Henry has been exemplary in advising the partners, mentoring of peers, and providing a role model for workers.”
Joseph Graffam, Pro Vice-Chancellor, Research Development and Training, Deakin University, (CWPA 2012 judge)
Field Officer John Walker 
In his first 18 months as a Field Officer, John Walker has successfully established the community work team out of Horsham in the Grampians Region, where previously there were only individual placements. 
John supervises the team to undertake gardening, beautification and minor work projects, organising everything, from purchase of all tools and storage resources, to safety equipment and the hiring of a bus to transport the workers and then identifying and negotiating the projects.
John has achieved much in a short time with his team, in communities throughout the region including Moyston, Great Western, Stawell, St Arnaud, Ararat, Murtoa, Rupanyup, Beaufort and Horsham.
“Twenty-five new partnerships in seven communities is an outstanding achievement, bringing benefits to communities, offenders’ rehabilitation and representation of Corrections Victoria. John’s mentoring of young offenders will lead to cumulative benefits in the future”. 
Dr Leeora Black, Managing Director, Australian Centre for Corporate Social Responsibility, (CWPA 2012 judge)
Field Officer Mitch Newman
Mitch Newman has held the position of Field Officer for more than two years, during which time he has developed into one of the North West Metropolitan Region’s most reliable and leading Field Officers. He has readily made himself available to work with a variety of teams, and in particular, supervising numerous Graffiti Removal Programs.
Mitch has demonstrated a skill set that allows him to work with others and encourage offenders to work hard and build their skills. He maintains positive working relationships to achieve shared goals while celebrating good work completed by offenders.
Mitch has encouraged improved community work processes in the field, applying sound judgement and common sense to often difficult and complex situations.
“Mitch is a reliable and well respected Field Officer demonstrating good support for the Aboriginal community. Well done – a great role model for other Field Officers.” 
Dr Leeora Black, Managing Director, Australian Centre for Corporate Social Responsibility, (CWPA 2012 judge)
“Mitch is dedicated and committed, undertaking additional training over and above the required levels and he is highly respected.”
Dr Alf Bamblett, Chief Executive Officer, Victoria Aboriginal Community Services Association Ltd, (CWPA 2012 judge)
Industry Officers Wayne ‘Wilbur’ Wilde and Shane Jenkins
Wayne ‘Wilbur’ Wilde and Shane Jenkins have both demonstrated excellence in their roles as Industry Officers as well as Landmate Officer and Flood Relief Officer respectively, employed at the Hopkins Correctional Centre in Ararat.
In their roles as Landmate and Flood Relief Officers, Wilbur and Shane are the central contact points for numerous stakeholders such as landowners and organisations including Parks Victoria, Northern Grampians Shire Council and Project Platypus, who regularly provide positive feedback about the partnerships.
Wilbur and Shane set and maintain high standards of professionalism and performance, supervising work crews within the Centre. They both have a mature ability to relate well with prisoners, fellow staff and stakeholders.
“Wilbur and Shane have shown an impressive long-term commitment, plus an outstanding response to the flood crisis.”
Dr Leeora Black, Managing Director, Australian Centre for Corporate Social Responsibility, (CWPA 2012 judge)
“Both show active promotion, community involvement beyond their work, very impressive community credentials for each. These certainly enhance their participation in a big way.”
Joseph Graffam, Pro Vice-Chancellor, Research Development and Training, Deakin University, (CWPA 2012 judge)

Regional Community Work Program Manager  Beverley Garratt
Offenders and community benefit from the work of Beverley Garratt, the Manager of the Regional Community Work Program and her team in the South East Metropolitan Region.
Since April 2011, Beverley has achieved tremendous results, conceiving an idea and turning it into a creative and tailored community work response. She is aware of the needs of specific offender groups, as well as community needs, and identifies and connects with relevant partners for a project, including appropriate accredited training for offenders wherever possible.
With a strong work ethic, and commitment to the program, Beverley has led her team to an exceptional audit result and received four awards in the 2011 Community Work Partnership Awards, an indication of the hard work and dedication of the team under her guidance. 
“Beverley lives the DOJ values, is concerned about access (women, young, Indigenous offenders), creates visibility for the program, demonstrates personal commitment, gains organisational support, and her enthusiasm is infectious. She has a loyal and dedicated staff and understands the complexity of the operating environment. She seems undaunted in her desire to achieve the best.”
Sylvia Admans, CEO, The R E Ross Trust, (CWPA 2012 judge)
Stacey Murray  (Blankets for Babies)
Since May 2011, the Blankets for Babies knitting program has provided a positive community work environment for female offenders to complete their hours, under  the supervision of Stacey Murray, through the North West Metropolitan Community Work Team.
Under Stacey’s guidance and through her passion for knitting, offenders learn a new skill and knit blankets which are then donated to disadvantaged children. There has been a remarkable increase in attendance to the program by offenders who work as a team, helping to mentor and encourage one another, and adopting the behaviour modeled by Stacey. Through Stacey, the women also gain confidence, diminishing their isolation by developing friendships.
“Stacey was clearly committed to making the pilot work, ensuring the program’s success and laying the foundations for its expansion. She has shown how someone from ‘outside’ can create benefit, embedding this program in the community work landscape. Providing clear leadership through modelling behaviours, she has provided an opportunity for personal growth for offenders and the level of respect she receives from them is a feature. The importance of this gender specific pilot program should not be underestimated.”
Sylvia Admans, Chief Executive Officer,  The R E Ross Trust, (CWPA 2012 judge)
Working Together – Sueanne Johns, Terry Smith, David Johns, Melissa McConkey, Anthony Wigmore and Renae Johns
Operations were maintained and offenders were coordinated to extra work teams during the devastating floods in Moira Shire in 2012, thanks to Sueanne Johns, Terry Smith, David Johns, Melissa McConkey, Anthony Wigmore and Renae Johns from the Hume Region Community Work Team.
The team was instrumental in overcoming difficult conditions to provide a proactive and immediate response to the flooding. They prioritised flood efforts while still performing their day-to-day operations, maintaining community work partnerships across the region. They demonstrated compassion, professionalism, commitment and a strong united approach during a challenging time for some of its members and the community.
“Team members showed dedication and commitment, taking on additional responsibilities during and after the floods, working on clearing and cleaning, to assist 72 properties with their flood recovery effort. They broke down barriers, created strong bonds, a great achievement.”
Dr Alf Bamblett, Chief Executive Officer, Victoria Aboriginal Community Services Association Ltd, (CWPA 2012 judge)

8 Most Outstanding Location Based Project
An award recognising projects to the benefit of the community, conducted at a Community Correctional Services location or a Prison.
Blankets for Babies
Blankets for Babies is a collaboration between North West Metropolitan Region Community Work Program, Sheep’s Clothing and Knit One Give One, designed to create a safe environment for female offenders to complete their orders.
The project provides female offenders with the opportunity to learn and develop their skill in knitting, using donated wool to craft hand-made blankets, which are donated to disadvantaged children.
The project has a high attendance rate, while participants develop new skills and confidence, gaining an invaluable support network and a sense of creativity as they contribute positively to the community. 
“The social and emotional benefits of the program build the women’s resilience and community integration. The support of the participants for the program and the ability to replicate and extend it really stand out. This is an outstanding response to women’s needs at several levels.”
Dr Leeora Black, Managing Director, Australian Centre for Corporate Social Responsibility, (CWPA 2012 judge)
Geelong Food Relief Centre
Marngoneet Correctional Centre has successfully forged a strong partnership with Go Where You Live (GWYL), by donating fresh produce grown and harvested by prisoners in the horticulture team.
GWYL supplies the Geelong Food Relief Centre with the fresh produce grown and donated by the prison. This donation greatly assists disadvantaged individuals and families in the Barwon South West Region, providing them with a healthy selection of fresh vegetables. 
Since March 2012, a total of 1,100 kilograms of fresh produce has been supplied through the project. Prisoners participating in this program have not only developed industry qualifications but have also derived great satisfaction in delivering a service that benefits marginalised members of the local community.
“This project taught skills that would be very useful in the community. The food was then being used for disadvantaged groups – a win/win result.”
Michael Brett-Young, Chief Executive Officer, Law Institute of Victoria,  (CWPA 2012 judge)
Ropes for Hope
Offenders prepare ropes used by the Country Fire Authority (CFA) in the ‘Ropes for Hope’ project established through the Hume Region Community Work Program.

The rope is cut to size and the ends prevented from fraying by applying a heavy thread ‘whipping’ to each end, ensuring it is robust enough for a variety of situations, including pulling people out of fires and saving their life.
This project gives isolated rural and other special needs offenders the opportunity to fulfill their community work obligations by participating in a project that assists the CFA to provide a valuable service for their community.
“This program provides several levels of benefits to offenders, to the CFA and to the wider community who benefit from CFA’s work.”
Dr Leeora Black, Managing Director, Australian Centre for Corporate Social Responsibility, (CWPA 2012 judge)
Rosemary for the Diggers
Established by the partnership of Barwon South West Region Community Work Program and the Geelong Returned and Services League (RSL), this in-house project resulted in 15 female offenders assembling around 1,300 lapel pins for RSL members to wear on ANZAC Day 2012. 
The pins, made from rosemary donated by staff and family and combined with an Australian flag, were presented to the RSL in honour of past and present servicemen and women.
The project was designed to meet the particular needs of the female offenders, enabling them to learn some important history and be proud to contribute to a meaningful event for all Australians.
“This is a low cost program that benefits female offenders and strengthens a sense of belonging in the community.”
Dr Leeora Black, Managing Director, Australian Centre for Corporate Social Responsibility, (CWPA 2012 judge)

9 Best Ongoing Partnership
An award recognising partnerships that have operated successfully for over 12 months as at 30 June 2012 and continue to deliver positive outcomes for either group, or individual offender/prisoner placements for community work.
Animal Care at Bendigo RSPCA
Animals under the care of the Royal Society for the Prevention of Cruelty to Animals (RSPCA) receive care from offenders in Bendigo through a partnership with the Loddon Mallee Region Community  Work Program.
For more than ten years, offenders have cleaned out pens and cat litter to create a hygienic environment, completed administrative tasks and delivered personal care directly to lost or injured animals.
Through this partnership, offenders learn valuable employment and interpersonal skills, instilling a sense of confidence and self worth while developing a strong work ethic in a sometimes emotionally  challenging environment. 
“Working with both other offenders and RSPCA staff in providing welfare outcomes for animals and adapting to regular work practices during the year would be a very positive experience.”
Michael Annett, CEO, Returned and Services League of Australia (Victorian Branch) Inc, (CWPA 2012 judge)
Building Better Communities For More Than A Decade 
Prisoners approaching release can take part in community work and have opportunities to gain and develop beneficial, accredited work skills for future employment under this 10 year partnership between Fulham Correctional Centre and the Wellington  Shire Council.
Under the initiative, prisoners work to improve the quality of open spaces for the Shire community, through construction and regular maintenance of local park areas and playgrounds.
The Council has won four National Awards, three for innovative play spaces and one for open space development, all of which were awarded to projects which included  work by the prisoners from Fulham Correctional Centre.
“To undertake a community project which otherwise would not have been possible is an achievement. Prisoners gain skills, confidence and a feeling of self-worth, through access to a wide range of courses. Congratulations on a wonderful long-term partnership benefiting all participants and the broader community.”
Andrew Balaam, Advisor, Costa Group, (CWPA 2012 judge)
Collingwood Children’s Farm
Offenders perform a variety of general maintenance tasks at the Collingwood Children’s Farm thanks to a strong partnership forged with the North West Metropolitan Region Community Work Program.
The farm is renowned for providing a rural experience in an inner city suburb and acknowledges that the work performed by the offenders since 2007 is fundamental to its overall and continuing success as a clean and welcoming place for local and visiting families.
Through the partnership, offenders enjoy being part of a community-orientated project and gain practical skills, which has helped some participants gain employment. 
“This program is highly valued by the community and is an asset to the Melbourne/Victorian community as a whole. It gives a great sense of accomplishment to offenders and is nationally recognised.”
Michael Annett, CEO, Returned and Services League of Australia (Victorian Branch) Inc, (CWPA 2012 judge)
Goulburn Access to Employment 
Offenders have worked alongside Goulburn Access to Employment (GATE) employees with a disability to perform various manufacturing tasks through this partnership with the Hume Region Community Work Program.
GATE is linked to Yooralla and provides  an opportunity for people with a disability  to live and sustain fulfilling lives and  since June 2000, has utilised the work  and interpersonal skills of prisoners to  assist in increasing production levels  and meeting timelines. GATE’s approach, and acceptance of diversity, is a positive lesson which encourages offenders to realise that anyone can overcome the challenges they face.
Tasks include assembly, packaging  and labelling, producing items such as garden stakes, tent pegs and ropes  and fertiliser. 
“Through this partnership, offenders learn mutual respect and the program enables reintegration back into the community through helping others who are disadvantaged.”
Andrew Balaam, Advisor, Costa Group, (CWPA 2012 judge)
Mornington Peninsula Youth Enterprises and City Life
The partnership with Mornington Youth Peninsula Enterprises, spanning ten years, provides South Eastern Metropolitan Region offenders with the opportunity to perform a diverse range of tasks, from office administration duties to working in a nursery undertaking planting and watering and other general maintenance activities.  Their propagation of mangrove plants  allows local revegetation by other volunteers. In April 2011, the partnership was extended to ‘City Life’, creating a project specifically for women offenders, who make and maintain a vegetable garden, harvesting the produce, which is then donated to City Life. Here other women offenders use it to make meals for low-income people at the City Life Café. They also work in the Bargain Store.
“Sustainability and longevity with direct public contact. Impressive sustainability and multiple opportunities.”
Karen Toohey, Acting Commissioner, Victorian Equal Opportunity and Human Rights Commission, (CWPA 2012 judge)
Prisoners Contributing to the Royal Children’s Hospital Good Friday Appeal
Prisoners make items which are donated to the Royal Children’s Hospital for auctioning, as part of the hospital’s annual Good Friday Appeal, in this long-term partnership with the Metropolitan Remand Centre.
This year, prisoners built a spectacular cubby house that sold for $3,550, the highest price for an item made and donated by the prison so far.
The program is in its fifth year, and is an important way for maximum security prisoners to still feel part of the community through this work, learning invaluable cabinetmaking and carpentry skills, as well as a sense of accomplishment by producing high quality products for a  worthy cause. 
“Much thought has gone into potential occupational health and safety issues and prisoners are prepared for work conditions outside. This is a terrific initiative that continues to grow and which benefits both prisoners and the Royal Children’s Hospital.”
Andrew Balaam, Advisor, Costa Group, (CWPA 2012 judge)
Prisoners On The Run
Disabled and disadvantaged children within the local community receive money from fundraising activities conducted by the Prisoners on the Run charity, a joint collaboration between Beechworth Correctional Centre and Dhurringile Prison.
Fundraising activities established by the two prisons involve the prisoners and, at times, their family and friends. These fundraising activities range from an annual fun run, to prisoner-grown plant and soft toy sales at local markets, a Koori Art exhibition and sale at Beechworth Correctional Centre, and volunteering at various sporting events in the Goulburn Valley Shire.
Monies raised have been used to purchase wheelchairs and laptops which are then donated. A generous amount was also donated to the 2011 Special Kids Christmas Party.
“This initiative shows a strong fund-raising performance and partnership between prisoners and community.”
Tony Nicholson, CEO, Brotherhood of  St. Lawrence, (CWPA 2012 judge)
Project Wellbeing
Through Project Wellbeing, Whim Place Respite’s gardens have been transformed by work performed by offenders from the Grampians Community Work Program in partnership with the Department of  Human Services. 
Whim Place provides 24 hour supported accommodation to aged persons with an intellectual disability, psychiatric illness or acquired brain injury.
Tasks under the project include establishing a vegetable patch and a sensory garden, beautifying existing unkempt scrub into landscaped gardens, restoring the garden furniture, and creating better wheelchair access through the garden.
Through the project, the painting of an intricate country scene mural on one resident’s bedroom wall has had a significant impact for the resident’s peace of mind, as well as the personal feeling of achievement for the offender.
“There is a strong and direct link between offenders’ work and community benefit. Relationships established between Whim residents and participants in the program are a great strength and everyone’s passion for the project is evident in its success.”
Tony Nicholson, CEO, Brotherhood of  St Lawrence, (CWPA 2012 judge)
Swinburne TAFE Horticulture Department 
Offenders work alongside Swinburne TAFE maintenance team members to manage 10 acres of established gardens at the Wantirna Campus under this partnership between the TAFE and the Eastern Metropolitan Community Work Program.
Spanning more than 15 years, it is the longest-serving Eastern Region partnership and provides invaluable support to the TAFE college’s Horticulture Department, which has acknowledged that the task would be impossible without the support  of offenders.
The work site is open to all types of offenders of every skill level and offenders are given the opportunity to gain accreditation in modules from Certificate II in Horticulture that can be utilised for future employment opportunities. 
“This is a really great program with a win-win situation for all. It’s great to see a dedicated resource that provides continuity to offenders and benefits staff, students, the public and the organisation.”
Anna Georgalis, Deputy Emergency Services Commissioner, Standards,  Audit and Performance, Office of the Emergency Services Commissioner,  (CWPA 2012 judge)
Yackandandah Bush Nursing Hospital
A Sensory Garden, Spiritual Garden and Fun and Fitness Area have been established at the Yackandandah Bush Nursing Hospital over the last three years through a partnership with the Beechworth Correctional Centre.
The Community Project Team from Beechworth Correctional Centre have assisted in building and landscaping the aged care facility’s gardens and outdoor spaces, and continue to provide ongoing general maintenance both in and outside the hospital.
While the hospital benefits from the labour, the prisoners develop both practical and interpersonal skills, which assist with their transition back into the community, including increasing employment opportunities.
“The examples of tasks in this project showed prisoners using their own initiatives to solve problems. A true partnership has been developed that is beneficial for all.”
Anna Georgalis, Deputy Emergency Services Commissioner, Standards, Audit and Performance, Office of the Emergency Services Commissioner, (CWPA 2012 judge)

10 Best in Region
An award for the nomination that has achieved the highest aggregate score among all accepted nominations for a Department of Justice region.

COMMISSIONER’S AWARD:  Recognising Outstanding Partnership
An award recognising an outstanding partnership between a prison or Community Correctional Services location and a community agency or individual. The recipient of this award is selected by the Commissioner, Corrections Victoria, from the recipients of awards in categories 1 to 9.

MINISTER’S AWARD:  Recognising and Encouraging Innovation
This award recognises and encourages innovation in a community work project between a prison, or Community Correctional Services Regional Community Work Team, and one or more community agencies or individuals. The recipient of this award has been selected by the Hon Andrew McIntosh MP, Minister for Corrections, from nominations which have not received any other awards, but that demonstrate a high degree of lateral thinking, coordination and initiative.


Award Winners in all categories are listed on the bookmark at the back of this booklet, while descriptions of the projects can be found earlier in the publication.

Contacts
Community Correctional Services and prison staff are available to discuss any queries regarding community work programs and can assist community groups to set up a community work site where offenders and prisoners can repay the community. 
Contact details are available below.
Prisons Contact List
Location
Position
Telephone Number
Barwon Prison (Lara)
General Manager
5220 8222
Beechworth Correctional Centre (Beechworth)
General Manager
5728 0041
Dame Phyllis Frost Centre (Deer Park)
General Manager
9217 8400
Dhurringile Prison (East Murchison)
General Manager
5824 8825
Fulham Correctional Centre (West Sale)
General Manager
5142 3800
Hopkins Correctional Centre (Ararat)
General Manager
5352 0500
Judy Lazarus Transition Centre (West Melbourne)
Manager
9320 7888
Langi Kal Kal Prison (Trawalla)
General Manager
5349 4900
Loddon Prison (Castlemaine)
General Manager
5471 1211
Marngoneet Correctional Centre (Lara)
General Manager
5282 0600
Melbourne Assessment Prison (West Melbourne)
General Manager
9321 4111
Metropolitan Remand Centre (Truganina)
General Manager
9217 7999
Port Phillip Prison (Laverton)
General Manager
9217 7200
Tarrengower Prison (Maldon)
General Manager
5479 8200

Community Correctional Services (CCS) Contact List
Region/Location
Position
Telephone Number
Barwon South West Region
Regional Community Work Program Manager
5564 1025
Gippsland Region
Regional Community Work Program Manager
5116 5800
Grampians Region
Regional Community Work Program Manager
4301 7038
Hume Region
Regional Community Work Program Manager
5858 7600
Loddon Mallee Region
Regional Community Work Program Manager
5021 6111
North Metropolitan Region
Regional Community Work Program Manager
9094 2318
South East Metropoitan Region (East) 
Regional Community Work Program Manager
9896 8210
South East Metropolitan Region (South)
Regional Community Work Program Manager
8765 5137
West Metropolitan Region
Regional Community Work Program Manager
9300 6344
CCS – Graffiti Removal Program
Manager
9094 2602
CCS – Community Work Statewide
Manager
9094 2609



Wulgunggo Ngalu Learning Place
Manager
5188 0000


More information
For more information on the services and programs delivered by Corrections Victoria 
email corrections@justice.vic.gov.au.
For information on the services offered more broadly by the Department of Justice, 
visit www.justice.vic.gov.au.




